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Meeting Times: Meeting Type: LEC
Meeting Days: T

Start Time: 6:00PM

End Time: 7:30PM

Start Date: 01/05/2026

End Date: 03/03/2026

Meeting Location: ONLINE

Credit Hours: 3

Instructor Details

Tyler Bowles

Email: boone.bowles@tamu.edu
Office Location: Online Only
Phone: N/A

Office Hours

Office hours will be every Wednesday from 8:00 to 9:30 p.m. CT. If no students join by 8:15, the
session will end. Students may always reach out to the instructor via email with questions or to

schedule individual meetings.
Preferred Contact Method
Email

Webpage: https://mays.tamu.edu/directory/boone-bowles/

Biography

Boone is an Assistant Professor in the Adam C. Sinn ‘OO Department of Finance at Mays
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Business School at Texas A&M University. His research explores information economics,
institutional constraints, anomaly returns, and short-selling. He has published his research in
top finance journals, including the Journal of Finance and the Journal of Financial and
Quantitative Analysis.

Boone received his Ph.D in Finance from the University of North Carolina. He earned B.S. and
M.S. degrees in economics and finance from Utah State University. He was also a credit analyst
for a community bank where he worked closely with small business owners, real estate
developers, farmers, and ranchers - with whom he enjoyed discussing cattle and horses.
Socials

N/A

Catalog Description

Finance for the Professional. Credit 1 to 4. Focuses on investment and financing decisions in
corporate firms; emphasis on principles, techniques and applications in corporate finance
including risk and return, capital budgeting, discounted cash flow valuation, capital structure,
and payout policy. Classification 6 students may not enroll in this course. Prerequisite: ACCT 610
or equivalent; enrollment is limited to BUAD classification 7.

Additional Course Details

Focuses on investment and financing decisions in corporate firms; emphasis on principles,
techniques, and applications in corporate finance, including risk and return, capital budgeting,
discounted cash flow valuation, capital structure, and payout policy.

FINC 612: Finance for the Professional equips students with a broad understanding of finance
and with the specific skill of valuation, also known as capital budgeting. More simply, FINC 612
teaches students how to think like a CFO of a business.

As a core course in the Flex Online MBA program, FINC 612 prepares all students to make
important financial decisions within a business or to at least understand how financial decisions
are made. For students specializing in finance, this course is a first step to securing a job in a
CFO's office or a finance-related job in another area. Even for entrepreneurial students, this
course is essential for making value-enhancing decisions.
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Course Prerequisites

None

Special Course Designation

None

Course Learning Outcomes

By the end of this course, students will be able to:

+ Produce a business proposal by analyzing future business projects and deciding
whether to invest.

- Calculate the weighted average cost of capital for a specific business by producing a
three-page report detailing interest rates and company risks.

-+ Formulate strategic recommendations for financial decision-making by evaluating
complex scenarios, synthesizing data from multiple sources, and conducting sensitivity
analysis.

Textbook and/or Resource Materials

This material Is: Required
Corporate Finance
e ISBN: 978-0-13-784502-6
eI  Authors: Berk, & DeMarzo
FINANCE Publisher: Pearson
BERK | DEMARZO Publication Date: 2023
ol Edition: Sixth Edition

Additional Instructional Materials

Microsoft Application: Microsoft Excel

Page 3 of 18



All additional materials needed for learning activities are adequately provided.

Grading Policy

Grades will be assigned based on the following learning activity categories.

Assignment Groups and Weights

Assignment Groups and Weights

Learning Activity Total Points Total Weights
Perusall Assignments 20 5%
Quizzes 70 25%
Group and Individual Assignments 50 25%
Major Individual assignments 40 40%
Getting Started 20 5%
Interactive Lessons 0 0%
TOTAL 200 100%

Grading Scale

A -90-100%

B - 80-89.5%

C-70-79.5%

D - 60-69.5%

F-59.5% or lower

Retake: 59.5% or lower

Note: Final calculated percentage scores ending in 0.5% or higher will be rounded up to
the next whole percentage point, which may result in achieving the next letter-grade
cutoff (e.g., 89.5% rounds up to 90.0%, earning an A). Scores ending in a fractional
percentage below 0.5% (e.g., 89.4%) will not be rounded down and will be assigned the
lower letter grade according to the official cutoff schedule (A=90.0%, B=80.0%, C=70.0%).
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Learning Activities

The goal of this course is to provide you with relevant knowledge, skills, and experiences that will
help you achieve the learning objectives of this course. You are encouraged to fully participate in
this course for an impactful learning experience. There are different due dates for most of the
assignments. It is your responsibility to meet these deadlines.

Each week will begin on a Monday and end on a Sunday. However, new material opens on
Saturday at 12:00 am CT one week before the module starts. All assignments (unless otherwise
stated) will be due on Sundays at 11:59 pm.

There are a variety of learning activities in the course, including:

Perusall Assignments - Two assignments use Perusall to foster critical thinking and
collaborative discussion about key perspectives on the purpose of a firm. Through reading,
commenting, and engaging with peers, you'll critically reflect on the ethical and strategic
considerations businesses face.

Quizzes - Each quiz in this course provides an opportunity to practice the formulas and
calculations introduced in the modules. These quizzes are designed to reinforce your
understanding of key concepts and help you build the technical skills needed for success in
financial analysis.

Minor Individual Assignment - These assignments focus on applying key concepts such as the
time value of money, bond pricing, break-even analysis, and sensitivity analysis. Through
practice problems and scenario-based questions, you'll strengthen your ability to perform
financial calculations and analyses essential for decision-making in real-world business contexts.

Minor Group Assignment - These group assignments are designed to build foundational skills
and introduce the types of tasks featured in the major group assignments. Through
collaboration, you'll practice crafting professional deliverables, including corporate statements,
financial analyses, and strategic reports. These activities help you refine analytical, problem-
solving, and communication skills essential for financial decision-making and teamwork.

Major Group Assignment - The major group assignments challenge you to apply advanced
financial concepts to complex, real-world scenarios. These projects build on the skills developed
in the minor assignments and require deep collaboration and critical thinking. You will evaluate
significant financial decisions, perform detailed analyses, and present professional reports with
clear recommendations. These assignments are comprehensive, designed to separate those
who have mastered the material from those who have not.

Interactive Lesson - Each module includes my assigned readings, designed to supplement the
main material with essential context and background. These concise readings are crucial for
getting the most out of the week's Cohort Session and assignments. While ungraded, they are a
required component of the course and must be completed on time to ensure you are fully
prepared for each week's tasks. Full engagement with these readings is expected, just as with
any other required course content.
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Cohort Sessions

Cohort sessions are our live virtual meetings, held weekly unless otherwise specified in the
course schedule. Each session will take place via Zoom and will last for 90 minutes. These
meetings are designed to give you the opportunity to interact directly with the course
instructors and teaching assistants, receive live feedback, and engage in cohort session learning
activities.

Session Time

Day of the Week: Tuesday

Meeting Time: 6:00 pm to 7:30 pm, Central
First Meeting: Tuesday, January 13, 2025
Session Zoom Links

You will find links to the Zoom meetings for the cohort sessions by selecting “Zoom Pro 1.3"
from the course navigation menu in Canvas. You may choose to use the shortcut “Cohort
Sessions” tile from the course homepage.

Late Work Policy

Work submitted by a student as makeup work for an excused absence is not considered late
work and is exempt from the late work policy (Student Rule 7).

Course Specific Late Work Policy

Assignments submitted after the deadline will incur an automatic 25% deduction if submitted
within the first 24 hours past the due date. Assignments submitted between 24 and 48 hours
late will incur an additional 25% deduction (50% total). After 48 hours, the assignment will be
locked, and late submissions will no longer be accepted. Exceptions will only be made in
documented, extraordinary circumstances.

Course Schedule

The table below provides an overview of the learning modules and their associated topics,
learning materials, and learning activities. Each learning module is identified by a number and a
week. The Date column shows the start date for each module, but it does not show the due
date for the learning materials and learning activities. You can locate the due dates for the
learning materials and learning activities in the course modules.

Assignment Groups and Weights

Week Start Date Module Name and Topics Learning Materials and Activities
1 01/05 Module 1 - The Firm: What Read:
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Week Start Date Module Name and Topics Learning Materials and Activities

2

+ Textbook: Berk, & DeMarzo. (2023). Corpora
Finance, 6th edition. Pearson. ISBN:
978-0-13-784502-6

o Chapter 1, pp 1-21

- Article: Kessler. (2021). How to Answer the T
Question’. The Wall Street Journal.

Watch:

is it and what does it do?

+ The types of firms (sole

proprietorship, partnership, * Boone Bowles. (2024). Firm Control and
limited liability company, Agency Costs. (4:49)

corporations). + Boone Bowles. (2024). Purpose of a Firm. (2:

+ The Agency Problem: the wedge Complete:

between the owners' incentives
and the manager's incentives. piscussion | Class Introductions

* The purpose of a firm: + Quiz | Syllabus Acknowledgement

shareholder value maximization } ) o
and profits or stakeholders? * Interactive Lesson | The Firm: What is it and

Does it Do?
+ Perusall Assignment | The Friedman Doctrin
+ Perusall Assignment | Business Roundtable
- Module 1 Quiz

+ Minor Group Assignment | The Purpose of ¢
Business

Read:
Module 2 - Financial
Statements: How do we: Textbook: Berk, & DeMarzo. (2023). Corpora
analyze the health of a  finance, 6th edition. Pearson. ISBN:

business? 978-0-13-784502-6
+ The sources of financial ° Chapter 2, pp 27-55
information (SEC's EDGAR o Chapter 8, parts 8.1 and 8.2, pp 243
system, Yahoo! Finance, CNBC, Watch:

01/10

and investor relations

webpages). Boone Bowles. (2024). Lowes and Home Dey

- Income statements and balancd5:54)

sheets. Boone Bowles. (2024). Free Cash Flow. (4:26

Boone Bowles. (2024). Lowes & Home Depo
Free Cash Flow. Free Cash Flow. (3:41)

Complete:

Financial ratio analysis.
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Week Start Date

3

4

01/17

01/24

Module Name and Topics Learning Materials and Activities

Interactive Lesson | How do We Analyze the
Health of a Business?

Module 2 Quiz

Minor Group Assignment | Financial Ratios
Calculations

Read:

+ Textbook: Berk, & DeMarzo. (2023). Corpora

Finance, 6th edition. Pearson. ISBN:
978-0-13-784502-6

o Chapter 4, pp 104-137
o Chapter 6, pp 177-201
Watch:

Module 3 - The Time Value

of Money: How to do
financial time travel?

Time value of money
calculations.

Bond pricing.

Module 4 - Capital
Budgeting: How do firms
value projects and make
decisions?

Free Cash Flow (FCF) and
projections.

+ Time value of money.

Present value of cash flows.

Boone Bowles. (2024). Time Value of Money.

Boone Bowles. (2024). Crazy Cash Flow 1. (3:

Boone Bowles. (2024). Crazy Cash Flow 2. (2:

Boone Bowles. (2024). Perpetuity. (2:49)

Boone Bowles. (2024). Crazy Cash Flow 3. (3:
Complete:

Interactive Lesson | The Time Value of Mone

How to do Financial Time Travel?

Module 3 Quiz

Minor Individual Assignment | TVM and Bon
Pricing

Read:
Textbook: Berk, & DeMarzo. (2023). Corpora

Finance, 6th edition. Pearson. ISBN:
978-0-13-784502-6

o Chapter 3, pp 67-87

o Chapter 7, pp 216-234

o Chapter 8, parts 8.1-8.4, pp 243-261
Watch:

Net Present Value (NPV) decision

rule.

NPV analysis.

Boone Bowles. (2024). Web Hosting Busines.
(5:25)
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Week Start Date

5

6

01/37

Module Name and Topics Learning Materials and Activities

Boone Bowles. (2024). Timing and Separatio.
(3:50)

Boone Bowles. (2024). Projects Maroon and
Graphite. (6:22)

Boone Bowles. (2024). Homenet. (9:01)
Complete:

Interactive Lesson | Capital Budgeting: How

Firms Value Projects and Make Decisions?

Module 4 Quiz

Major Group Assignment | NPV and Free Ca
Flow Analysis

Read:

- Textbook: Berk, & DeMarzo. (2023). Corpora

Module 5 - More Capital
Budgeting: How else can
we use this new tool?

Sensitivity analysis.

+ Scenario analysis.

02/07

Enterprise value and business
valuation.

Module 6 - Interest Rates:
What underlies the
discount rate firms use?

Equilibrium interest rates
determined by the supply and
demand of bonds.

+ The risk structure of interest

rates.

Page 9 of

Finance, 6th edition. Pearson. ISBN:
978-0-13-784502-6

o Chapter 8 section 8.5, pp 263-268
o Chapter 9, pp 281-313
Watch:

Boone Bowles. (2024). Homenet Redux. (8:0!

Boone Bowles. (2024). EV 1. (3:16)
Complete:

Interactive Lesson | More Capital Budgeting:

Else Can We Use This New Tool?

Module 5 Quiz

Minor Individual Assignment | Break Even ar
Sensitivity Analysis

Read:
Textbook: Mishkin, & Eakins. (2021). Financia

Markets and Institutions, 9th edition. Pearso
ISBN: 978-0-13-755450-8

o Chapter 4, pp 65-85
o Chapter 6, pp 88-112
Watch:

18



Week Start Date

v

8

+ The term structure of interest

rates.

Module Name and Topics Learning Materials and Activities

Boone Bowles. (2024). Term Structure. (4:31
Boone Bowles. (2024). ET, MST, and LPT. (4:3
Boone Bowles. (2024). YC Interpretations. (2:
Complete:
Interactive Lesson | The Firm: What is it and
Does it Do?
Module 6 Quiz
Read:

+ Textbook: Berk, & DeMarzo. (2023). Corpora

Module 7 - The Cost of
Capital: How do firms
calculate their discount
rate?

02/14 Interest rates as the cost of

capital.
Debt and equity.

+ The Weighted Average Cost of

02/21

Capital (WACC).

Module 8 - Putting it all

Finance, 6th edition. Pearson. ISBN:
978-0-13-784502-6

o Chapter 10, pp 324-354
o Chapter 12, pp 413-437

o (Optional)
o » Chapter 11 pp 363-398
Watch:

Boone Bowles. (2024). Beta and the Cost of |
Capital. (4:17)

Boone Bowles. (2024). The Cost of Debt and
WACC. (4:12)

Complete:
Interactive Lesson | The Cost of Capital: How
Firms Calculate Their Discount Rate?
Module 7 Quiz

Minor Group Assignment | Estimating Alpha
Trucking's Cost of Capital - Introduction

Minor Group Assignment | Estimating Alpha
Trucking's Cost of Capital - Report

Minor Group Assignment | Estimating Alpha
Trucking's Cost of Capital - Quiz

Read:

Together: Am | a financial Nope

professional now?

Watch:
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Week Start Date Module Name and Topics Learning Materials and Activities

None

o Complete:
+ All topics in Modules 4, 5, and 6.

Major Group Assignment | Valuing Alpha Trt
for Strategic Decisions

Additional Course Information

This space is for any course-specific information not provided in other sections. This section is
optional.

This course relies heavily on the Canvas learning management system and other learning tools
such as Articulate Rise. You MUST have access to strong, reliable internet connections. You are
expected to consider this requirement when starting an online assignment or assessment. “Poor
internet connection” does not constitute an excuse for late work or missed assignments. If you
experience internet difficulty, you are to report the issue to the instructor immediately.

Cohort sessions will take place via Zoom. The same Zoom link will be used for all class sessions
and will be made available to you via Canvas. You should log in with your authorized TAMU
Zoom account. You are encouraged to familiarize yourself with Zoom functions before class and
ensure you have a working microphone and speakers (or headphones, if preferred). You may
stay muted to avoid distracting background noise or audio feedback/echo. You are highly
encouraged but not required to turn on your camera during cohort sessions. You can use the
Flex Online Zoom background generator to create a Zoom background for this course. You may
ask questions or make comments during the cohort session using the chat function, the “raise
hand” function, or by unmuting and asking questions aloud.

Technology Support

Technology Services (IT) - Main Campus

Hours
24/7/365

Phone
(979) 845-8300

Email

helpdesk@tamu.edu
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Help Desk Central
it.tamu.edu/help

Canvas LMS Technical Support

Hours
24/7/365

Phone
(877) 354-4821

Email
support@instructure.com

Accessing Canvas Support Within Canvas

Click the Help button in the global navigation menu (far left) of any Canvas course.

Canvas Resources are also linked on the Home page of each Canvas course.

This course relies heavily on the Canvas learning management system and other learning tools
such as Articulate Rise. You MUST have access to strong, reliable internet connections. You are
expected to consider this requirement when starting an online assignment or assessment.
“Poor internet connection” does not constitute an excuse for late work or missed assignments. If
you experience internet difficulty, you are to report the issue to the instructor immediately.]

[Cohort sessions will take place via Zoom. The same Zoom link will be used for all class sessions
and will be made available to you via Canvas. You should log in with your authorized TAMU
Zoom account. You are encouraged to familiarize yourself with Zoom functions before class and
ensure you have a working microphone and speakers (or headphones, if preferred). You may
stay muted to avoid distracting background noise or audio feedback/echo. You are highly
encouraged but not required to turn on your camera during cohort sessions. You can use the
Flex Online Zoom background generator to create a Zoom background for this course. You may
ask questions or make comments during the cohort session using the chat function, the “raise
hand” function, or by unmuting and asking questions aloud.

Program/Department Policies

All Mays Flex Online courses should include these statements about attendance in a Flex Online
course.
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Attendance

Mays Business School views attendance in a Flex Online course as active and timely
engagement in all course activities. Failure to engage consistently may impact your overall
performance and grade in the course. This includes:

Discussion Forums: Regular and meaningful participation in discussion forums is
required. Students should contribute to discussions on a weekly basis, responding to
prompts and engaging with peers' posts to foster a collaborative learning environment.

Assignments: All assignments must be completed and submitted by the specified
deadlines. Timely submission is essential for keeping up with the course material and
ensuring fair assessment.

Cohort Sessions: While attendance at weekly cohort sessions, held via Zoom, is highly
recommended, there may be times when attendance is not possible due to work
commitments, family obligations, or time zone differences. Sessions will be recorded
and made available for later viewing. Students are expected to watch the recordings
and stay current with the material covered.

College Policies

This section details college-level policies established by the Deans and Department Heads of
Mays Business School.

Mays Statement on Outside Resources

Students must complete all graded work independently. For team-based assignments, work
should be completed independently within your assigned team. Using work completed by
someone else outside of your team or class is considered academic dishonesty.

This includes but is not limited to work obtained through face-to-face conversations, phone
calls, text messages, instant messages, chats, Slack exchanges, emails, social media posts,
tutoring sites, discussion forums, blogs, and similar platforms.

University Policies

This section outlines the university-level policies that must be included in each course syllabus.
The TAMU Faculty Advisory Council established the wording of these policies.
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Makeup Work Policy

Students will be excused from attending class on the day of a graded activity or when
attendance contributes to a student's grade, for the reasons stated in Student Rule 7, or other
reason deemed appropriate by the instructor.

Please refer to Student Rule 7 in its entirety for information about makeup work, including
definitions, and related documentation and timelines.

Absences related to Title IX of the Education Amendments of 1972 may necessitate a period of
more than 30 days for make-up work, and the timeframe for make-up work should be agreed
upon by the student and instructor” (Student Rule 7, Section 7.4.1).

“The instructor is under no obligation to provide an opportunity for the student to make up
work missed because of an unexcused absence” (Student Rule 7, Section 7.4.2).

Students who request an excused absence are expected to uphold the Aggie Honor Code and
Student Conduct Code. (See Student Rule 24.)

Academic Integrity Statement and Policy

"An Aggie does not lie, cheat or steal, or tolerate those who do.”

"Texas A&M University students are responsible for authenticating all work submitted to an
instructor. If asked, students must be able to produce proof that the item submitted is indeed
the work of that student. Students must keep appropriate records at all times. The inability to
authenticate one's work, should the instructor request it, may be sufficient grounds to initiate an
academic misconduct case” (Section 20.1.2.3, Student Rule 20).

You can learn more about the Aggie Honor System Office Rules and Procedures, academic
integrity, and your rights and responsibilities at aggiehonor.tamu.edu.

University Attendance Policy

The university views class attendance and participation as an individual student responsibility.
Students are expected to attend class and to complete all assignments.

Please refer to Student Rule 7 in its entirety for information about excused absences, including
definitions, and related documentation and timelines.
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Statement on the Family Educational Rights and Privacy Act
(FERPA)

FERPA is a federal law designed to protect the privacy of educational records by limiting access
to these records, to establish the right of students to inspect and review their educational
records, and to provide guidelines for the correction of inaccurate and misleading data through
informal and formal hearings.

Currently enrolled students wishing to withhold any or all directory information items can do so
within howdy.tamu.edu using the Directory Information Withholding Form. The complete FERPA
Notice to Students and the student records policy is available on the Office of the Registrar
webpage.

ltems that can never be identified as public information are a student's social security number,
citizenship, gender, grades, GPR, or class schedule. All efforts will be made in this class to
protect your privacy and to ensure confidential treatment of information associated with or
generated by your participation in the class.

Directory items include name, UIN, local address, permanent address, email address, local
telephone number, permanent telephone number, dates of attendance, program of study
(college, major, campus), classification, previous institutions attended, degrees, honors and
awards received, participation in officially recognized activities and sports, medical residence
location, and medical residence specialization.

Notice of Nondiscrimination

Texas A&M University is committed to providing safe and non-discriminatory learning, living, and
work environments for all members of the University community. The University provides equal
opportunity to all employees, students, applicants for employment or admission, and the public,
regardless of race, color, sex (including pregnancy and related conditions), religion, national
origin, age, disability, genetic information, or veteran status.

Texas A&M University will promptly, thoroughly, and fairly investigate and resolve all complaints
of discrimination, harassment (including sexual harassment), complicity, and related retaliation
based on a protected class in accordance with System Regulation 08.01.01, University Rule
08.01.01.M1, Standard Administrative Procedure (SAP) 08.01.01.M1.01, and applicable federal
and state laws. In accordance with Title IX and its implementing regulations, Texas A&M does
not discriminate on the basis of sex in any educational program or activity, including admissions
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and employment.

The following person has been designated to handle inquiries and complaints regarding the
non-discrimination policies: Jennifer M. Smith, TAMU Associate VP & Title IX Coordinator at
YMCA Ste 108, College Station, TX 77843, 979-458-8407, or email civilrights@tamu.edu. For
other reporting options, visit the U.S. Department of Education Office for Civil Rights Complaint
Assessment System to locate the address and phone number of the office that serves your
area, or call 1-800-421-3481.

Civil Rights, Free Speech, and Title IX Policies

Texas A&M University is committed to fostering a learning environment that is safe and
productive for all. University policies and federal and state laws prohibit discrimination and
harassment based on an individual's race, color, sex, (including pregnancy and related
conditions), religion, national origin, age, disability, genetic information, veteran status, or any
other legally protected characteristic. This includes forms of sex-based violence, such as sexual
assault, sexual harassment, sexual exploitation, dating/domestic violence, and stalking.

Students can report discrimination/harassment, access supportive resources, or learn more
about their options for resolving complaints on the University's Civil Rights & Title IX webpage.

Students should be aware that all university employees (except medical or mental health
providers) are mandatory reporters, which means that if they observe, experience or become
aware of an incident that they reasonably believe to be discrimination/harassment alleged to
have been committed by or against a person who was a student or employee at the time of the
incident, the employee must report the incident to the university.

Americans with Disabilities Act (ADA) Policy

Texas A&M University is committed to providing equitable access to learning opportunities for
all students. If you experience barriers to your education due to a disability or think you may
have a disability, please contact the Disability Resources office on your campus (resources listed
below). Disabilities may include, but are not limited to, attentional, learning, mental health,
sensory, physical, or chronic health conditions. All students are encouraged to discuss their
disability-related needs with Disability Resources and their instructors as soon as possible.

To request academic accommodations, contact the designated ADA office based on your
location:
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+ Texas A&M University, College of Nursing, College of Dentistry, Irma Lerma Rangel
College of Pharmacy College Station, College of Medicine, School of Public Health,
Institute of Biosciences and Technology, EnMed Program, Bush School in Washington
DC, Mays Business School - CityCentre, TAMU Engineering Academies, Texas A&M
University Higher Education Center at McAllen and Texas A&M University at Galveston
should contact Disability Resources at (979) 845-1637 or disability@tamu.edu.

+ Texas A&M University School of Law should contact the Office of Student Affairs at (817)
212-4111 or law-disability@law.tamu.edu to request accommodations.

Irma Lerma Rangel College of Pharmacy in Kingsville should contact the Disability
Resource Center at Texas A&M University-Kingsville at (361) 593-3024 or
drc.center@tamuk.edu to request accommodations.

+ Texas A&M University College of Veterinary Medicine & Biomedical Sciences in Canyon
should contact the Office of Student Accessibility at West Texas A&M University -
Canyon at (806) 651-2335 or osa@wtamu.edu.

If you are experiencing difficulties with your approved accommodations, contact the office
responsible for approving your accommodations or the Texas A&M ADA Coordinator Julie Kuder
at ADA.Coordinator@tamu.edu or (979) 458-8407.

Pregnancy Accommodations

Texas A&M provides reasonable accommodations to students due to pregnancy and/or related
conditions, such as childbirth, recovery, and lactation. Students should contact the University's
Pregnancy Coordinator as soon as they become aware of the need for accommodation.
Depending on the circumstances, accommodations could include extended time to complete
assignments or exams, changes in course sequence, or modifications to the physical classroom

environment.

Texas A&M will also allow a voluntary leave of absence, ensure the availability of lactation space,
and maintain grievance procedures to provide for the prompt and equitable resolution of
complaints of sex discrimination. For information regarding pregnancy accommodations, email
TIX.Pregnancy@tamu.edu.

Statement on Mental Health and Wellness

Texas A&M University recognizes that mental health and wellness are critical factors influencing
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a student’s academic success and overall wellbeing. Students are encouraged to engage in
healthy self-care practices by utilizing the resources and services available through University
Health Services. The TELUS Health Student Support app provides access to professional
counseling in multiple languages anytime, anywhere by phone or chat, and the 988 Suicide &
Crisis Lifeline offers 24-hour emergency support at 988 or 988lifeline.org.

Texas A&M College Station

Students needing a listening ear can contact University Health Services at 979.458.4584. Call
911 or visit your nearest emergency room if you are currently experiencing a life-threatening
situation or if your safety is at risk. 24-hour emergency help is also available through the 988
Suicide & Crisis Lifeline (988) or at 988lifeline.org.

Free Speech and Civil Discourse

Texas A&M recognizes that the pursuit of truth through open and robust discourse is critical to
academic inquiry. However, as a community of scholars, the university has an aspirational
expectation that such discourse will be conducted in accordance with Aggie Core Values. In this
“marketplace of ideas,” we encourage civil dialogue creating an environment that allows
individuals to express their ideas and to have their ideas challenged in respectful and
responsible ways. Students can learn more about Freedom of Expression and Free Speech on
the University's website about the First Amendment.
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